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Monthly Diversity Education Forum

Where:
 Oakland County Executive Office Building 

2100 Pontiac Lake Road

Building 41 West, 

 Waterford, MI 48328    

Conference Center East

Cost:
NOTHING

(For members & 1st time guests)

(Sign up for a no-cost

Membership at ocedc.net)

Contact: Kiesha Speech speechk@ocedc.net
Agenda:

1:00 Lunch & networking 

1:30 Program 

2:45 Announcements &   
  
        more networking 

3:00 Adjourn 
To Register 

Or Sponsor:
Contact: Frank Russell

248-858-5204

russellf@ocedc.net
Fax - 248-975-9742

PO Box 430686

Pontiac, MI 48343-0686

Visit our Website @ www.ocedc.net 

“Bold Dialogues: Real Conversation                                      about "Unspoken" Topics”

Speaker & Facilitator: 
Earlene R. Baggett-Hayes

Attorney, Arbitrator, Mediator, Trainer

The Law and Mediation Center, PLLC

Thursday, January 20, 2011
In this session, we will explore through dialogue various perspectives and experiences with diversity-related topics that are typically "unspoken" in politically correct environments such as those in which most of us work. You will have the opportunity to better understand these diversity-related topics from a variety of perspectives and to determine how to bring this kind of dialogue into your organization.

LEARNING OBJECTIVES:
· Understand the principles of dialogue 

· Learn about  Best diversity dialogue practices 

· Increase your understanding of how to have effective diversity-related dialogue 

· Increase your understanding of diversity-related topics from a variety of perspectives 

· Determine how to bring effective diversity dialogue practices into your organization

WHO SHOULD ATTEND?
· Human Resource Professionals 

· Business leaders 

· Department heads

· Diversity Practitioners

· HR Consultants 

ABOUT THE MONTHLY DIVERSITY EDUCATION FORUM:
Meeting on the 3rd Thursday of each month, the series is designed to assist human resource professionals, diversity managers, and all levels of leaders and supervisors to develop and implement organizational solutions to move toward full productivity throughout the workforce.

