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Monthly Diversity Education Forum

Where:
 Oakland University 

2200 N. Squirrel Road

Rochester, MI 48309  

Lake Superior Rooms A & B of the Oakland Center

Cost: NOTHING
(For members & 1st time guests)

(Sign up for a no-cost

Membership at ocedc.net)

Contact: Kiesha Speech speechk@ocedc.net
Agenda:

1:00 Lunch & networking 

1:30 Program 

2:45 Announcements &   
  
        more networking 

3:00 Adjourn 
To Register 

Or Sponsor:
Contact: Frank Russell

248-858-5204

russellf@ocedc.net
Fax - 248-975-9742

PO Box 430686

Pontiac, MI 48343-0686

Visit our Website @ www.ocedc.net 

“An Organizational Imperative: Moving to True Inclusion”
Sponsored & Hosted by: Oakland University 
Facilitated by: Joi Cunningham                  Director of Inclusion and Intercultural Initiatives, OU
Panelist Include:                                                                                              *Dr. Chaunda Scott, Associate Professor of Education at OU                      *Pam Heatlie, Associate Director Office of Institutional Equity at the                           

   U of  M-Ann Arbor,                                                                             *Christopher Jones, Director of Equal Opportunity at WSU                                                                                         *Catherine Rush, Chief Human Resource Officer at OCC
Thursday, February 17, 2011
How to build successful diversity initiatives?  There are a myriad of factors that contribute to the success and challenges organizations face when becoming inclusive. Organizational values, culture, structure, people, beliefs, and actions must be analyzed. In this session, we will explore what it truly means to be inclusive, and how individual and organizational behavior impacts this goal. Moreover, participants will walk away with means to facilitate inclusivity.

LEARNING OBJECTIVES:
· Define true inclusion, and representation 

· Examine organizational  and individual strategies, processes, and systems that promote and hinder inclusivity 

WHO SHOULD ATTEND?
· Human Resource Professionals 

· Business leaders 

· Department heads

· Diversity Practitioners

· HR Consultants 

ABOUT THE MONTHLY DIVERSITY EDUCATION FORUM:
Meeting on the 3rd Thursday of each month, the series is designed to assist human resource professionals, diversity managers, and all levels of leaders and supervisors to develop and implement organizational solutions to move toward full productivity throughout the workforce.

